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General Information  
“The Color Blue in Advent”   (From UMC Discipleship Ministries)  
 

While the traditional color for Advent is purple, there is a growing interest in and acceptance of 
the color blue as an alternative. The United Methodist Book of Worship identifies purple or blue 
as appropriate colors for Advent (224, 226, 238). This has led to some confusion and many 
questions among worship leaders.  
 
The genesis of the introduction of blue into the liturgical colors comes from continued reflection 
on the calendar of the Christian year, particularly on the season of Advent. Here is how the rea-
soning goes: Advent is a season of preparation that anticipates both Bethlehem and the con-
summation of history in the second coming of Jesus Christ. Since this anticipation is character-
ized by hope -- in contrast to the repentance characteristic of Lent -- the color for the season 
should not be purple, with its mood of solemnity and somberness, but blue with its hopefulness. 
Admittedly, there is some subjectivity in linking colors with certain moods. 
 
In considering which color to use, keep in mind that the standardization of colors is a fairly re-
cent phenomenon in the church and that a scheme of colors is still evolving. The latitude of 
The United Methodist Book of Worship suggests that we are a part of this ongoing process. The 
Evangelical Lutheran Church in its 1978 Lutheran Book of Worship lists blue as the preferred 
color for Advent, but leaves purple as an option. 
 
The rule of thumb here is this: Your congregation may use either color. If you just bought purple 
paraments, enjoy them and wait for a memorial gift sizable enough to buy blue ones later. If 
your paraments are in poor repair and need replacement, or if there are no paraments for your 
worship space, consider blue as the color for use during Advent and purple for use during Lent. 
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Fall Financial Commitment Campaign Update 
 

Thanks to everyone for your commitment to supporting God’s work through Gobin Memorial 
United Methodist Church.  You have responded well to the call to make a financial commit-
ment.  So far, 58 giving units have made a commitment to Gobin for 2016 for a total of 
$151,156.  This compares to 50 commitments for 2015 for $128,652.  Great job Gobin! 
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��              LAST FCJ Town Hall                                                                                                    
This is the last opportunity for the congregation to discus the consultation report and our 
Ministry Action Plan.  Childcare will be available.                                                                          
 FCJ Town Hall—Thursday, December 3rd at 5:30pm in Yoke Room in basement 
 

FCJ Church Conference—Sunday December 13th right after worship                         
This will be a time when we vote as a church whether to approve the Ministry Action 
Plan.  Childcare will be available. 
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Everyone is invited to the 3rd Annual   
Christmas Tree Lighting at DePauw's Ubben Quad 
on Wednesday, Dec 2nd at 7pm.  
 
Join with others in singing Christmas carols, enjoying 
hot chocolate and apple cider, and counting down to 
the lighting of the Christmas tree!  
 
This 30-minute, outdoor service also includes  
performances from The Keynotes,   DePauwCap-
pella,  Exalt! Gospel Choir  and The Italian Club.  
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GOBIN MEMORIAL UNITED METHODIST CHURCH �

CONSULTATION REPORT 
November 15, 2015 
 
INTRODUCTION �

We, the Consultation Team, thank Pastor Bryan and Maureen Langdoc, the staff, the lay leadership and the congre-
gation of Gobin Memorial United Methodist Church for the invitation to consult with this body of Christ as a part of 
the Fruitful Congregation Journey (FCJ).�
�
The following observations and ministry action plan are the result of this team studying the following information: 1) 
Gobin Memorial UMC’s self-study document provided by its leaders; 2) FCJ on-line survey; 3) interviews with the 
pastor, 4) interviews with staff and ministry team leaders; 5) a focus group with participants from the congregation; 
6) a meeting with the Church Council; 7) a MissionInsite demographic report of the area’s population; 8) Faith Per-
ceptions Mystery Guest Report; and 9) input from Saturday’s leadership workshop.�
�
Our prayer is that God will use this assessment experience and consultation report to help Gobin Memorial UMC 
more effectively make disciples of Jesus Christ for the transformation of the community and the world.�

STRENGTHS�

1. FRIENDLINESS AND CARING �
Gobin Memorial UMC’s congregational survey indicated that the members believe the church is friendly and caring.  
One of the ways that Gobin Memorial UMC demonstrates this great hospitality is by being a reconciling community 
and welcoming to all persons.  The congregational survey results were affirmed by the Faith Perceptions Mystery 
Guests.  The friendliness of the church was the number one strength of the church as rated by the mystery guests and 
a majority of the mystery guests said they would return because of the church’s diversity, friendliness, and commit-
ment to social justice.�
�

2.  LOCATION AND OPPORTUNITY �
Gobin Memorial UMC is nestled on the edge of the DePauw University campus near downtown Greencastle in the 
center of Putnam County.  This location is ideal for reaching the student population of DePauw and those around the 
campus.  Gobin Memorial is located in the midst of an already active community that is easily accessible by foot and 
by auto.  The foot traffic into Gobin Memorial is evident by the number of people who are in the church each day.  
This location is convenient for continued ministry to the community and student population.�
�

3.  SEASONED LEADERS�
Gobin Memorial UMC  has 10 certified lay servants.  Many leaders are professionals in their respective fields and 
bring those leadership talents to the church. Their gifts of discernment and administration will help rally the church 
to make the changes that are required to become fruitful.�
�

4.  PASTORS BRYAN AND MAUREEN�
Church leaders expressed an overwhelming confidence in Pastor Bryan and his abilities to lead the congregation.  
Mystery guests and congregational surveys showed that his sermons resonated in relevant ways that inspired.  Lead-
ers noted that he is making changes that are necessary for Gobin Memorial UMC to increase its effectiveness in 
making disciples.  Pastor Maureen’s position at DePauw University lends itself to connecting the congregation to the 
campus.�
�

5. MISSION ACTIVITY �
Gobin Memorial UMC has a clear heart for mission, especially to the least of these in their community.  This is evi-
denced by their personal involvement in ministries, such as Transformers, that are making significant differences in 
the lives of those in the community.  Their work in Bridges Out of Poverty, school mentoring and other ministries 
are excellent foundations upon which to build an outward focus.�
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CONCERNS�
�
1.  LACK OF CLEAR, SHARED VISION �
While Gobin Memorial UMC engages in many ministries, there is no focused, compelling vision that would unite the 
people of the church to maximize its effectiveness in sharing faith, building relationships, and making disciples.  We 
affirm the adoption of “Connect, Grow, Serve”, however; this mantra is not universally understood as the picture of 
God’s preferred future for Gobin Memorial UMC.  One leader summarized the mood of many in the congregation as 
“I just want to come on Sunday morning--don’t ask me to do those others things.  I’ve already done them.”�
�
2. ABSENCE OF INTENTIONAL FAITH DEVELOPMENT PROCESS �
There is currently no strategic process to help persons—new or long-time members—to discern where they are on 
their spiritual journey and what steps they could take to become mature in their faith. Also, the church does not have 
an intentional plan to help those in the community or new to the church understand the faith. There is no clear answer 
to the question, “How does a Christ-follower at Gobin Memorial UMC walk through the stages of spiritual develop-
ment to  ‘grow in every way into Christ?’” (Ephesians 4:15)�
�
3.  UNDERDEVELOPED STAFF, COMMUNICATION AND ORGANIZA TIONAL ENVIRONMENT �
The consultation team heard that there is no intentional plan to develop new leaders for the ministry of Gobin Memo-
rial UMC, beyond the very helpful certified lay servant courses that many took in the past.  Without an intentional 
system to identify, recruit, train, mentor, and launch new leaders, the same people will continue to serve on teams, and 
the mission and vision of the church will suffer. A further concern has to do with communication patterns that appear 
ineffective.   In nearly every conversation with the people and leaders, we heard about people who are either con-
fused, unaware, or have incorrect information about the life and ministry of the church.�
�
4.  LACK OF EXTRAVAGANT GENEROSITY AND FUNDING FOR M INISTRY �
Gobin Memorial UMC’s  per capita giving does not reflect extravagant generosity.  This results in inadequate funding 
for new ministries, effectively resourcing staffing needs, and addressing current and future facility needs.�
�
5 . MISSING GENERATIONS �
The congregational survey revealed that one of the significant concerns of the congregation is�
declining attendance. The consultation team heard repeatedly about the aging of the�
congregation, and a desire to have more young families with children and youth involved in the life of the church. 
There was also a stated desire to reach the college-aged population that is outside the doorway.  However, no one ar-
ticulated a plan for how this would be accomplished or what resources would be made available for this to occur. 
 
MINISTRY ACTION PLAN �
�
1.   DISCERN A CLEAR, SHARED VISION �
The congregation understands that the day this consultation report is accepted (should that be the case) this congrega-
tion will reaffirm the mission of the United Methodist Church: “To make disciples of Jesus Christ for the transforma-
tion of the world.”�
�
Gobin Memorial UMC will have a Sunday morning Service of Prayer and Forgiveness.  This will spiritually prepare 
the congregation to hear the vision the Lord has for the future of Gobin Memorial UMC. The FCJ Prayer Coordinator 
will select the worship service leader. This service will be conducted by March 1, 2016.�
�
Immediately following the service of Prayer and Forgiveness, the pastor, in consultation with the coach, will form a 
prayer team. This team will help the members of the congregation individually and corporately pray for the church by 
asking the Holy Spirit to ignite and saturate the church with the powerful presence of Jesus Christ. This prayer minis-
try will continue to help focus the congregation on praying that it will seek and be open to the Holy Spirit’s direction 
and guidance during the whole process of the Fruitful Congregation Journey.�

�������� ���	�
��������������



The pastor, in consultation with the coach, will form a team of five to seven persons by April 1, 2016, to identify the 
core values and discern the vision for the church. The coach will conduct a Core Values Workshop in May of 2016, 
followed by a Vision Workshop for the congregation by August 15, 2016. The team will present its recommenda-
tions to the Church Council for review and adoption by September 1, 2016.�
�

Upon adopting the core values and vision, ministry leaders will demonstrate how each ministry will accomplish the 
mission and vision.  �
To that end, the Church Council will conduct a ministry review of all existing ministries to evaluate ministries for 

their faithfulness and fruitfulness to the mission and vision.  
Any ministries that are not faithful to the mission and vision and any ministry that is faithful, but still not fruitful, 

will be modified and re-evaluated for fruitfulness.   
All continuing ministries will set goals and objectives in alignment with the mission and vision. This review must be 

completed by June 1, 2017.  
All new future ministries must demonstrate how they will be aligned to the mission and vision and have a plan for 

fruitful ministry. 
 

2.  CREATE A CLEAR, INTENTIONAL FAITH DEVELOPMENT PATHWA Y �
The pastor, in consultation with the coach, will establish a team of three to five persons by March 1, 2016, to con-
tinue to develop a clear intentional faith development pathway that helps move people from where they are on their 
spiritual journey to becoming fully committed followers of Jesus Christ. The coach will lead the Intentional Faith 
Development workshop by August 1, 2016, to assist the team in its development of a discipleship pathway.�
�

The Intentional Faith Development pathway will be designed for everyone, whether a non-believer or one who is 
maturing in their faith. This discipleship pathway will represent a lifelong process in which participation in small 
groups will be encouraged and expected. The team will discern a faith development plan within a Wesleyan model 
that encourages all persons to:�
�       connect and grow in their relationship with Jesus Christ through passionate worship,�
�       be transformed by intentional faith development by studying the Bible, the beliefs and principles of the Christian 

faith,�
�       connect with other believers for support and accountability through small groups,�
�     practice extravagant generosity,                                                                                                                                                
�       participate in opportunities for risk-taking service and mission,�
�       invite others into a relationship with Jesus Christ and His church through radical hospitality.�

�

This plan will be adopted by the Church Council and they will begin implementation in the life of Gobin Memorial 
UMC at all ministry levels by November 1, 2016.�
�

3.  STAFF DEVELOPMENT, COMMUNICATION PLAN AND ACCOUN TABLE LEADERSHIP �
Beginning January 1, 2016, Gobin Memorial UMC is planning to implement the single board structure.  This is 
commendable, but the consultation team recommends that the implementation of this single board be delayed until 
July 1, 2016 so that additional communication around the single board structure can occur.  To help in the under-
standing of the single board structure, the coach will present the Accountable Leadership Workshop to the congrega-
tion by April 15, 2016.�
�

Upon adoption of the single board:�
The pastor and Church Council acting as the SPRT, in consultation with the coach, shall conduct a “Zero-Based” 

staffing evaluation. This is a way to avoid the temptation of protecting current positions in order to focus on ac-
complishing the mission, vision, and values. This evaluation will be completed by September 1, 2016.  

Establish clear, “fruit-bearing” outcomes, vision-centered job descriptions for each position - paid and unpaid. These 
job descriptions will provide a more objective basis for evaluation, accountability, fruitful goal setting, and su-
pervision. This will be completed by March 1, 2017. 

All staff and leaders--paid and unpaid--will enter into a behavior covenant and practice spiritual disciplines.  This 
will be completed by March 1, 2017. 

Assess and align staffing with mission, vision, and values.  This will be completed by September 1, 2017.  
The pastor, as head of staff, shall then conduct regular evaluations of the staff in consultation with the Church Coun-

cil.  

�������������� ��������



The pastor, in consultation with the coach, will create a communications task force of 3 persons by March 15, 
2016, to:�
Evaluate the effectiveness of the current communication practices of other vital congregations, the Indiana Con-

ference of the United Methodist Church, and DePauw University to learn and explore effective ways to com-
municate.   

Contact Skyler Nimmons, Director of Conference Communications of the Indiana Conference of the United 
Methodist Church, to conduct a Communications workshop by June 1, 2017. 

 
4.  CREATE A CULTURE OF EXTRAVAGANT GENEROSITY TO FUND FUTURE MINISTRY OP-
PORTUNITIES �
The pastor, in consultation with the coach, will name an executive leadership team of 3-5 individuals by Novem-
ber 1, 2016, working on behalf of the Church Council, to develop a comprehensive plan for�funding future minis-
tries. The funding plan will be consistent with the other elements of the Ministry Action Plan, including the new 
vision. This plan should include:�
�   A historical financial analysis of revenue and expenses�
�   Creating a dream budget proforma (revenue and expense) to guide and fund future�

 expanding ministries�
�   Explore resources with Jennifer Gallagher, Director of Finance for the Indiana�

Conference of the UMC with one of the goals being that at least one-half (50%) of the giving households will be 
tithing by November 1, 2021.�

�
The pastor, in consultation with the coach, will name a 3-5 person Future Facility Task Force by January 15, 2016 
to do the following:�
Apply for a grant from the Lilly Endowment Inc. to fund a professional assessment of the building’s condition.  

This study is to be completed by November 1, 2016 or as soon as possible following the receiving of the grant 
(or the congregation may fund the study from  other sources in the absence of a Lilly grant). 

Continue the conversation with the resident Bishop of the Indiana United Methodist Church, and the President of 
DePauw concerning the possibility of a long-term partnership with DePauw University regarding the improve-
ments and maintenance of the church facility.  

A report to the Gobin Memorial UMC Church Council by May 1, 2016 from the Future Facility Task Force about 
a possible agreement with DePauw University regarding the facility.  The report (or a summary of the report) 
to be shared with the congregation in worship, and in at least two “town hall” forum settings for information 
purposes and feedback which would take place within 4 weeks after the report to the Church Council. 

A report from the building study made to the Church Council by December 1, 2016, with the report (or a sum-
mary of the report) being shared with the congregation in worship and via a congregation-wide email and snail 
mail.   Also, the report to be shared in at least two “town hall” forum settings within 4 weeks after the report to 
the Church Council. 

A decision will be made by a Gobin Memorial UMC Church Conference by June 1, 2017 to either undertake a 
capital improvement campaign to address building needs, enter into an agreement with DePauw University 
whereby the school takes responsibility for the structure/future facilities, or explore a third option for resolving 
the critical facility needs. 

�
5.  PLAN TO REACH MULTI-GENERATIONS �
In order to develop inspiring, relevant ministries to children, youth, and college-age generations, as well as people 
who are non-faculty and of lower socio-economic status, the pastor in consultation with the coach will establish a 
Multi-Generations Ministry Team by July 1, 2016.�
�
The team will develop a plan for ministry that will include the following:�
�  Evaluate the existing Safe Sanctuaries policy and its implementation�
�  Visit three congregations that have effective children’s and youth ministries.�
�  Evaluate all current programming to determine effectiveness in reaching the target�

audiences�
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�  Develop a strategy to expand the number of participants involved in current ministries.�
�  Effectively communicate these ministries inside and outside the church�
�  Develop additional leaders and servants in these ministries, and equip teachers to�

effectively teach core Biblical truths in exciting and meaningful ways�
�  Address childcare needs of younger adults participating in the life of the church�
�  Evaluate facilities including classroom locations and decor�
Reach out to other university churches (such as Bloomington First UMC, Indianapolis University Heights UMC  

and West Lafayette First UMC) throughout the conference to create a shared learning community. 
�
The pastor, in consultation with the coach, will establish a hospitality group of 5-6 people by�
April 1, 2017.   The coach will lead a “Hospitality” Workshop to discern the necessary components of an effective 
system that continually tracks and connects with guests so that they become integrated into faith and the church. 
The hospitality group will design and implement the�
church’s hospitality to guests beyond the first-time visit, and present it to the Church Council by�
May 1, 2017.�
�
The pastor, in consultation with the coach, will establish a Worship Connections Team of 5-6 people by June 1, 
2016 to.�
Train those who will operate the respective equipment involved in worship. 
 
Enter into an evaluation of the Gobin Memorial UMC worship experience, using the results  of the Mystery Guest 

reports and other resources (such as Robert Schnase’s chapter on passionate worship in the “Five Practices of 
Fruitful Congregations”, Andy Stanley’s “Communicating for a Change,” and Dave Ferguson’s “The Big 
Idea”), for a prayerful, honest, bold conversation about worship experiences that will speak faithfully, rele-
vantly and passionately to people. 

Visit other churches that are connecting to the desired demographic (churches of various sizes). 
Attend a worship planning workshop (e.g. Center for Congregations). 
Institute and implement a worship planning process for pastor, staff, and laity. 
Implement the discoveries made from the studies above into the worship life of the congregation by June 1, 2017, 

with the possible launch of a service designed for students and young adults by August 15, 2017. 
 
CONCLUSION �
We, the Consultation Team, thank you for the opportunity to serve your congregation through this Fruitful Congre-
gation Journey assessment process.  Our prayers and hope for your congregation is that God will use this process to 
help your church become more effective and fruitful in making disciples of Jesus Christ for the transformation of 
the world.  May God give you courage and strength as you move forward.�
�
Steve Clouse, Lead Consultant�
Mark Fenstermacher, Coach�
Mark Eutsler�
Melanie Smollen�
Jill Wright�
�
TOWN HALL MEETING DATES :�
Tuesday, November 17, 7:00 pm,�
Monday, November 30, 6:30 pm.�
Thursday, December 3, 5:30 pm�
�
CHURCH CONFERENCE DATE :�
Sunday, December 13, after worship�
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The following statement was composed and signed by the religious leaders of the 
mainline Protestant denominations in Indiana, and it was released in newspapers around the state this past weekend. I 
helped to compose it, and of course I signed it. It is shared here so that you will know what we have said about the im-
portant need to protect religious freedom and also to provide equal civil rights for all. It is an honor for me to work with 
these colleagues and to share this statement from all of us. We are also fortunate to live in a state where our state con-
stitution has a clear and strong statement protecting the “free exercise” of religion. That foundation should allow us to 
claim our religious freedom and to be generous in protecting the civil rights of all our citizens. 

As leaders of Christian communities of faith in Indiana we share a common concern for the free exercise 
of religion within our state and also for assuring that the rights and dignity of each individual are pro-
tected. The passage of the Religious Freedom Restoration Act last spring highlighted a very real tension 
between these two important values. 

We cherish the strong affirmation of religious liberty and expression that is embedded in our state and 
federal constitution, including Article 1 of our state Bill of Rights which says in part, “No law shall, in any 
case whatever, control the free exercise and enjoyment of religious opinions, or interfere with the rights of 
conscience.” Throughout the history of our state we have demonstrated capacity to affirm that essential 
freedom even as the blend of religious groups and the diversity of our population within our state have 
changed over time. 

For the sake of clarity in our state law and within our public interactions, we believe that it is right and ap-
propriate to add sexual orientation and gender identity to the state civil rights code that already contains 
protections based on race, age, gender, disability, military status and religion. Doing so will mean that all 
Hoosiers, including members of the lesbian, gay, bisexual and transgender community will be assured the 
freedom to work, have a home, use public accommodations and business services with access to the 
same opportunities and same fair treatment all citizens enjoy. We believe that doing this is consistent with 
the value we share to be and continually create a hospitable and welcoming community for all. This is 
also consistent with our common Christian call and commitment to care for and serve our neighbor follow-
ing the example of Christ. We believe that strengthening the anti-discrimination provisions of our state 
statutes does not weaken or diminish the opportunity for the free exercise of our religious faith grounded 
in our state constitution. 

Therefore, as the General Assembly of our state reconvenes in January, we call upon all members of the 
faith community, the LGBT community, civic and business leaders to work with us, to support and encour-
age our legislative leaders and our governor to rise to the difficult but achievable challenge of adopting 
this change to the state civil rights code while reaffirming the free exercise of religious faith throughout 
Indiana. 

   “Statement About Religious Freedom and Rights fo r All” 

Bishop Michael Coyner, Indiana Conference 
of The United Methodist Church 

Rev. Sara Dingman, Transitional Synod Executive, 
Synod of Lincoln Trails, Presbyterian Church USA 

Bishop William Gafkjen, Indiana-Kentucky Synod, 
Evangelical Lutheran Church in America 

Rev. Phil Hart, Consulting Conference Minister, 
Indiana-Kentucky Conference, United Church of Christ 

Rev. Richard Spleth, Regional Minister, Christian Church 
(Disciples of Christ) in Indiana 

Rev. Alan Thames, Executive Presbyter, 
Whitewater Valley Presbytery, Presbyterian Church USA 

Bishop Catherine Waynick, Episcopal Diocese of Indian-
apolis 

�
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By Bishop Michael Coyner 
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We decided it was time to clean and sort the nursery for our little ones.  We had a full day one 
Friday going through years of accumulation and removed all broken or over-used toys and sup-
plies.  We also added a pack-n-play in the place of the permanent crib that had seen its day.  The 
nursery attendants can pull it out when they need to and there is now room to play!  We removed 
some of the tables that were too high for this age and this also added more floor space.  The puz-
zles were relocated to a cabinet to be pulled out when needed.  The kitchen has always been a 
favorite and we moved it to the South wall to create an open area in the middle of the room for 
crafts.  Some new toys were purchased and new craft supplies added to the "craft" cabinet in the 
West room.   We added a lamp for low light, if needed and a reading corner with a new bean bag.   
The existing bookshelf was painted and the stuffed animals washed.  We wanted to create a 
warm and inviting and clean space for the children who attend regularly as well as our guests.  
We hope to have a fresh coat of paint on the walls, maybe some murals, add a nice large rug and 
a few more touches over the next several weeks.  Please stop in and check it out.  Please ad-
dress any concerns or new ideas with us.  Remember to respect the property, care, and cleanli-
ness of the toys and items in the nursery as well as the room itself!!    

~Lottie Barcus and Lisa Lazar 
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Attention UMW Reading Program Participants: 
  
You may turn in your list of books and categories you have read for 
2015 any time now.   You may email the list to me or give it to me.  I 
need them by Dec 31, 2015.  You still have time to read 5 books,                          
(i.e. one in each category) 
Many new books will be added to our library in January for 2016. 
Happy Reading!!!                       ~Lynette Gwinn 
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Passionate Worship Information:  
Greetings and Peace to you as we begin this Advent season! 
 
Passionate Worship Committee has talked about both creative and exciting worship and the care and 
keeping of the sanctuary and its vestments.  As we move forward in the FCJ process, we are looking 
to create a separate Altar Guild to focus on the physical aspects of worship and the sanctuary and a 
more creative worship focus for the PW team itself. 
 
If you are someone who might be interested in taking care of flowers, candles, altar cloths, and other 
parts of caring for the sanctuary, please contact Alisa Isaacs-Bailey (isaacsa68@gmail.com or                      
317-496-3295). 
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ONLINE GIVING THROUGH EASY TITHE                                                                                             
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UMCmarket 
With the Advent/Christmas season approaching some people may be thinking about shopping                                         
for gifts.  The United Methodist Church has a program that will allow you to shop online at sites                                                        
you probably already shop at and have a percentage of your purchase donated to Gobin.  Just go                                                     
to  umcmarket.org to sign up.  After signing up there are two ways to shop.  Either go to the umcmarket.org website 
and shop there, or install aa add-on to your browser and you can shop at your favorite sites and the donation will 
automatically be made.  Once you install the browser add-on you don’t have to do anything ever again; the dona-
tion is just automatically made every time.  Not every website is part of the program.  For example, Amazon.com is 
not in the program.  But lots of great sites are such as Best Buy, Groupon, Macy’s, Old Navy, Omaha Steaks, Star-
bucks.com, Office Depot, Barnes & Noble, Bass Pro Shops, Disney, Hotels.com, Hotwire, and many, many more. 
There are literally hundreds of stores available.  Check it out, and if you need help setting it up just ask Jeff Han-
sen.  He will be glad to help you. 



A Celebration!  It’s the homestretch: Denomination reaches 90% of goal to combat malaria. 
Thanks to the efforts of United Methodists across the connection, the church has reached 90% of its goal of $75 million to 
combat suffering and death from malaria.  At a special press conference on Nov. 16 in Harrisburg, Pennsylvania, three 
United Methodist bishops announced that the denomination has raised $68 million in cash and pledges for Imagine No Ma-
laria. 
 

Bishop Jeremiah Park of the Susquehanna Conference of The United Methodist Church announced that he, in partnership 
with his conference, has pledged $1 million – the gift that pushed the global campaign to the fundraising milestone. Park 
presented a check for $149,238.93, 15 percent of the pledge, to Bishop Thomas Bickerton of the Western Pennsylvania 
Conference as part of the celebration. Bickerton, who chairs the United Methodist Global Health Initiative, has led Imagine 
No Malaria since 2010. 
 

“We thank Bishop Park and United Methodists throughout Central Pennsylvania who have made this pledge. We also thank 
United Methodists throughout the world whose fundraising efforts have now raised $68 million in cash and pledges for 
Imagine No Malaria,” Bickerton said. “Today’s announcement is a celebration for all United Methodists, who serve as a 
testimony to what we can achieve when we unite for a shared vision of a world without malaria deaths.” 
 

Bishop Peggy Johnson of the Eastern Pennsylvania Conference, where local congregations have raised more than a quarter 
of a million dollars, was also on hand for the major announcement. Johnson also shared her conference’s fundraising experi-
ences, which have ranged from 5K races to bake sales.  
 

Suffer the little children The event began with children singing, “Jesus Loves the Little Children” and a medley of 
other Sunday school favorites, while images of children on the continent of Africa played behind them. The multimedia 
presentation helped drive home the point that for many children, malaria threatens the opportunity to grow up healthy. That 
is what Imagine No Malaria and other global partners are working to change. 
 

It was fitting that children were a part of the event as young people in the church have been vital to Imagine No Malaria’s 
fundraising efforts, planning events and donating from their piggy banks. The initiative has taken on a grass-roots quality 
with donations coming from individual givers and kids with lemonade stands. Churches have run races, shot hoops and 
challenged each other on social media. From motorcycle rides to bake sales, United Methodists have rallied around the 
cause, and every penny has made a difference.  (Gobin has sold T shirts and helped with the Conference "Walk, Run, Stroll" 
fund raiser along the Canal in Indy.) 
 
During the event, Bickerton also shared congratulatory remarks from Rear Admiral Tim Ziemer who heads the President’s 
Malaria Initiative in Washington, a leader in the global fight against malaria. Ziemer could not attend the event because of 
travel outside of the country. 
 
“What a remarkable achievement! The United Methodist Church’s delivery on their commitment of $75 million in support 
of your Imagine No Malaria campaign is unprecedented and has set the bar very high for other faith-based partners,” Ziemer 
said. “Imagine the thousands of lives that have been saved and the families that have benefited from less malaria in their 
homes and communities. I recently visited Zimbabwe and saw firsthand the fantastic work that The United Methodist 
Church is doing.” 
 
We’re almost there Today, Imagine No Malaria launched a social media campaign to kick off the final phase of fundrais-
ing with the #Give10 Challenge. By donating $10 or more, the people of The United Methodist Church will work together 
to reach the last 10 percent of the goal. Contribute at ImagineNoMalaria.org. 
 
Help us reach $75 million by donating and making a difference in the life of a child, adult or family. With your help, we can 
reach our goal! 
 
Imagine No Malaria is committed to ending death and suffering from malaria through prevention, communication, trained 
health workers and facilities, and grass-roots education.  *For more information you may contact Laurens Glass 
at LGlass@umcom.org or 615-742-5405. This article was written for Imagine No Malaria. 
 

Dec. 1, Giving Tuesday, you can donate to INM by se nding to Advance #3021190. ����
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